






“Rewarding 
your e�orts”

“Keeping everyone
refreshed”

Free daily milk, soft drinks and 
fruit

“Making a 
di�erence”

Half day o� to give blood

Numerous calling and team 
�nancial incentives

for sales sta�

“Looking after 
your little ones”

“Taking a 
break”

22 days holiday 
increasing up to 25
(or 28 for Managers)

“Recognising innovation”

Awards of up to £100 for great ideas which help the company

Structured career progression and appraisals

“Letting your 
hair down”

Quarterly company-supported 
social events and adventures

A tax free salary sacri�ce 
scheme to receive childcare 
vouchers through Kiddicare

“Supporting your personal 
development”

“Supporting your 
charity”

Paid days o� for charity work from our 
charity day bank

“Joining a network”

Join 'The Network' - our employee driven 
CSR and charity group

“Taking the sting out 
of travel”

Annual interest free travel loan 

“Going to party”
Free company-wide Christmas and 

summer parties


